
Transition 

I am Diane Roberson, and I am an education specialist at region 6, and the special 
education department in my area of focus is transition and secondary.  Well transition is going to 
happen whether we plan for it or not, but transition is simply that process that we as educators 
implement, so that a student can successfully make it to the next stage.  So we’re always looking 
at post-secondary options, but we have to live in the here-and-now, and so we’re going to be 
trying coursework that might give our students skills.  But also we may be in an assessment 
phase where we’re just trying to see where does this student have interests, and preferences, and 
strengths. Every student is different in transition, and I think that’s why so many people are 
frustrated with it.  There isn’t this blueprint for all; it depends on the student, and it starts with 
the student.   
 A very important aspect of transition is the assessment data, or the data that we use to 
make decisions, and it can shorten your trials.  And in CTE, we have real world settings that our 
students can function in.  They can gain skills; they can also try skills and see what they might 
like.  For some kids, it’s, “I want to be a welder,” from age five, and we just need to give them 
those skills.  For some kids, we need to acknowledge that they may want to work with their 
hands, and we have to seek out what would do that.  CTE has a huge course selection, and our 
students do well in that setting.  It’s a real world setting.  The teachers are real world, and they 
very often know how to differentiate for multiple learners.  They don’t address their curriculum 
in the same way that some of our academic do.  So they’re like, “Ok this is what I have to teach 
my students and this is how I’m going to do it, and for these students, I might do it differently.” 
But it lends itself to real world learning for real world pursuits.  
 The best data that we sometimes get is our students in a working setting.  How do they 
work?  We know how they learn very often, but how is this going to look when they’re in the 
working setting?  And very often, CTE teachers set their classrooms up as work settings.  It can 
be a checklist, it can be a conversation, but you can give me real data that tells me what I still 
need to do with a student, or where they’re doing very well, or where their needs are.   
 I think it’s very important that they recognize that all students may not be certified and 
may not do a profession in the same way a typical functioning student might do.  But we very 
often need them to recognize that their setting will give our students skills, not all the skills, but 
enough that they might be employable and be able to support themselves. 
 The glory of CTE is it’s very often not a classroom.  The way the skills are taught is very 
hands-on; it is very practical application, and that’s where our students often do very well.  And 
you can help us with gaining access to programs, but I think that the information that we receive 
from CTE staff is so much more valuable than anything we could do on a test or a checklist.  It’s 
just so valuable.   
 I think they first need to realize that we are required to do a little more paperwork for a 
student with a disability.  And we are supposed to do functional assessments, and that’s where 
they come in because most everything they do is functional.  But we also have a law that says we 
have to make sure they have access to career technology education, and that is so important.  



Very often our students don’t do well in the academic side of high school and have trouble using 
those skills in the real world, where they don’t with the career technology education.  They’re 
teaching of those math and English skills, they’re there, they’re just not pencil, paper, academic 
tasks, they’re real world application.   

Everyone needs to know that our students have protections with federal law, with state 
law, and even within some local policy.  But anyone in doubt, you know very often there’s those 
unwritten, “you can do this, but you can’t do that,” and sometimes they’re giant urban myths.  
But there is a place at Region 18, it’s called the Legal Framework, and that’s where you’ll find 
the state guidance, the federal guidance, and in between is the Commissioner’s rules that have to 
be followed.  And so anyone can go to Region 18 and look under legal framework, and you don’t 
have to have a password or anything, just go in and put in transition or career and technology 
education and get a lot of good information.   

It’s important for counselors and anyone who works with them to understand there’s a lot 
of data that we want them to be a part of.  We want them to very much understand that student.  
We want them to learn what they do well, what their struggles are, and how to get the most for 
them out of a course.  And we have a lot of information that could be very helpful to everyone.  
We also need them at the table to make those decisions, so that we are not just placing them 
somewhere that is not going to be a successful fit.  
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